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RESPONDING TO A CRISIS IN 
HEALTH CARE:  A NEW PARTNERSHIP 

Prescriptiondrugclaimsareincreasingto
managechronicdisease,anxietyand

depression.

Shortandlong-termdisabilityclaimsare
increasingduedirectlyandindirectlyto

Covid19.

Paramedicalclaimsareincreasingas
employeessearchforaholisticapproach.

THESEARETRYINGTIMES
The Covid 19 pandemic has brought our health care system to a breaking point. As incidence of 
heart disease, diabetes and cancer continues to rise, our health care system is under 
unprecedented pressure. As a result, Canadians are not getting the basic care they need -and their 
health is suffering.

WEUNDERSTANDTHECHALLENGES
The health care system is failing and the burden of cost is shifting to insurance companies and 
employers.  Increasing rates of chronic disease, as well as increasing incidence of anxiety & 
depression mean escalating plan usage and an increased financial burden on employers.

Given the state of health care, this trend is likely 
to intensify. Claims costs will continue to rise and 
renewal pricing will need to follow. Employers 
will most probably shop the market to find plan 
features that add value at a lower costand
employeeswillconsiderbenefitsanimportant
factorofemployment.

Good nutrition can reduce the incidence of 
disease and improve health outcomes. Therefore, 
increasing access to nutrition advice will have a 
favorable and direct impact on both employers 
and employees.



EMPLOYERSARESTRUGGLING

ThecostofourstrainedhealthcaresystemforCanadianemployersmanifestsasreducedproductivity,
excessivetimeoff,andrisingcostsofemployeebenefitsplansduetoincreaseddruganddisabilityclaims.But
itistheaverageCanadianwhosuffersmost-theyareunwell,stressedoutand,insomecases,havelimited
accesstocare.

Dietisacritical,butoftenoverlookedpieceofanemployee’swellnessplan.Bychoosinginsurancecarriers
thatoffergenerousaccesstonutritionalcounsellingemployerscanempoweremployeestopositivelyaffect
theirownwell-being.Theresultwillbelessabsenteeism,lesspresenteeism,andimprovedplancosts.

LET US BE PART OF THE SOLUTION

Increasing access to nutrition advice is 
proactive spending with the potential to

reduce costs for the employerand
increasedproductivity.

It is an investment in the well-being of 
employee benefits business and the people 

plansaremeantto protect.

Let’s work together to put smart dollars into a 
preventative approach.

CANNPwouldliketheopportunitytoworkwithyour
employees.BychoosingtoincludeNaturalNutritionists(NNCP's),youwillbetappingintoaqualified
groupofnutritionprofessionalswhohaveauniqueskillsetandapproach.Itisimportanttoprovide
employeeswithchoice,sothattheyhavetheoptionoftakingthenatural/holisticroute.Weareproudto
havepartneredwithmanyCanadianinsurersbutrequireemployerstooptintoincludingourservices.

Youremployeesneedoursupportmorethanever.Withmainstreamhealthcarebeingtaxedmorethan
ever,manypeopleareseekingamoreholisticapproachwithapractitionerwhowillevaluate,educate,and
assistwiththespecificneedsofthepersonasanindividual.Thisapproachisuniqueinthe
industryandjustoneoftheaspectsthatmakeCANNPMemberssoeffective.

CANNPMembersprovideanimportantservice.

Coverageforprogramming,healthspendingaccounts,
EAPs,anddietitiansisastepintherightdirection.But
itisnotthefullpicture.

Naturalnutritionistsarealsopartofthesolution.
Dietarystrategiescanstrengthenimmunity,improve
stressresilience,andmitigatethedevelopmentand
worseningofchronicdiseasessuchasCVD,diabetes
andcancer.Asnutritioneducators,wehaveavitalrole
toplay.


